Greyhound Welfare
& Integrity Commission
• Chief Commissioner (full-time)
• Commissioners (2 x part-time)
The NSW Government is implementing a range of measures to secure improved animal welfare outcomes
and safeguard industry integrity as part of its focus to restore public conﬁdence in the NSW greyhound
racing industry and ensure a sustainable and ethical sport that contributes community and economic
beneﬁts to the state.
A dedicated welfare & integrity regulator will ensure industry transparency and accountability, improve
education and practices and enforce the prosecution of wrongdoers.
The NSW Government is seeking to appoint a Chief Commissioner as well as two part-time Commissioners
to lead its reform agenda and oversight an ethical and responsible greyhound racing industry.
If you’re an inspirational leader with extensive experience delivering regulatory reform and navigating
complex and demanding environments and are interested in achieving a sustainable greyhound racing
industry that enhances animal welfare outcomes and is free from corrupt inﬂuence then we’d like to hear
from you.

These senior executive opportunities will suit outstanding leaders with sophisticated communication skills
and the ability to build effective relationships with both Government and diverse stakeholders.

If you are interested in having a conﬁdential
discussion about this exciting opportunity contact
Michael Holdway on (03) 9600 1137.
For an information pack and instructions on how to
apply go to www.searchlightgroup.com.au/careers

A06698

The Chief Commissioner will establish the new Greyhound Welfare & Integrity Commission and ensure
an efﬁcient and orderly transfer of functions from the existing controlling body, Greyhound Racing NSW.
The Chief Commissioner, assisted by the Commissioners, is responsible for leading the development
and implementation of contemporary animal welfare and regulatory practices and positioning the
Commission to deliver effective and credible oversight of greyhound racing in NSW. The Commission will
have a regional presence and the roles will require regular NSW intrastate travel.

